
 
 

MEMORANDUM OF UNDERSTANDING 
 

Between 
Notre Dame of Maryland University 

and 
Mount Mary University 

 
 
 

Effective Dates: July 1 – June 30,2030 
 
Introduction   
This Memorandum of Understanding (MOU) establishes a partnership between Mount Mary 
University (MMU) and Notre Dame of Maryland University (NDMU). This agreement facilitates 
seamless academic pathways for NDMU undergraduate students to pursue and complete 
master’s programs at MMU, offering fully online options and credit transfer opportunities. This 
MOU is subject to the policies of the respective Boards of Trustees of both institutions and 
compliance with applicable state and federal laws. 
 
Rationale   
Recognizing the need for accessible, advanced educational opportunities, this partnership aims 
to support students in their pursuit of master’s education. MMU agrees to offer fully online 
master’s programs tailored to accommodate Notre Dame of Maryland undergraduate students, 
allowing the transfer of up to 12 credits from NDMU undergraduate programs into the relevant 
MMU master’s program. This initiative streamlines the transition to graduate studies, promotes 
academic excellence, and supports workforce development in specialized fields. 
 
Responsibilities 
Notre Dame of Maryland University will, under the terms of this agreement: 

• Prepare Students for master’s Study 

• Ensure NDMU undergraduate students complete relevant coursework to facilitate credit 
transfer into MMU’s master’s programs.   

• Collaborate with MMU to develop marketing materials and communication strategies to 
inform students about the partnership.   

• Notify MMU of any substantial changes to the undergraduate curriculum impacting 
credit transfer eligibility.   

 
Mount Mary University will, under the terms of this agreement: 

• Provide master’s Program Accessibility   

• Offer fully online master’s programs to ensure accessibility for NDMU students.   



• Accept up to 12 credits from NDMU undergraduate programs toward the fulfillment of 
master’s degree requirements.   

• Provide streamlined admission, enrollment, and advising services for participating 
NDMU students.   

• Work jointly with NDMU design and implement an ongoing evaluation system for 
assessing the partnership’s outcomes.   

• Provide a clear program plan (attached to this agreement) for the Master’s in Social 
Work 

• Offer a discounted tuition and fee rate of $685 per credit plus a $100 per semester 
registration fee. 

 
Marketing and Student Recruitment 

• All marketing for the curricular collaboration will be based upon a student recruitment 
plan mutually developed by MMU and NDMU. 

• MMU and NDMU will market the curricular collaboration as part of their regular and 
ongoing marketing initiatives for their respective programs, including featuring this 
agreement on their respective Web sites. 

• MMU and NDMU agree to participate in joint public relations activities such as 
interviews with local reporters regarding this collaboration. 

• The respective MMU and NDMU deans will collaborate and provide input in developing 
all marketing and public relations. The MMU and NDMU Provosts will jointly approve all 
marketing materials. 
 

Point of Contact 
MMU and NDMU will each appoint a faculty or staff liaison to assist NDMU students with 
academic planning and advising questions. 
 

 
Resource Sharing/Funding   
Each institution shall share resources to sustain the partnership. Existing policies governing 
expenditures and resource use shall apply. Course syllabi, materials, and other intellectual 
property developed under this agreement will remain the property of the originating institution. 
 
Governance   
This agreement shall be governed by the laws of the State of Wisconsin. Representatives from 
both institutions will meet annually to review the program, address updates, and ensure its 
continued success. Any modifications to this MOU must be documented in writing and signed 
by authorized representatives of both parties. 
 
Term of Agreement   
This MOU will remain in effect for five years from the date of execution, unless terminated 
earlier by mutual consent or written notice provided at least 30 days in advance. 
 



Termination   
Either party may terminate the agreement under the following conditions:   

• Mutual agreement by both institutions.   

• Breach of terms and failure to resolve within a specified period.   

• Loss of funding or insufficient financial support for program continuation. 
 
Students already enrolled in a master’s program at the time of termination will be permitted to 
complete their studies under the agreed terms. 
 
Nondiscrimination Clause   
Both MMU and NDMU commit to fostering an inclusive academic environment free from 
discrimination based on age, sex, sexual orientation, race, religion, national origin, disability, or 
veteran status. 
 
Amendments   
Amendments to this agreement may only be made through mutual written consent of 
authorized representatives from MMU and NDMU. 
 
 
IN WITNESS WHEREOF, the parties have executed this Memorandum of Understanding as of the 
date written below: 
 
Notre Dame of Maryland University   
 
By:  
  
  
 
Name: Marylou, Yam, PhD  
Title: President  
August 1, 2025  

 
   

By:   
Name:  Martha Walker, PhD 
Title:  Provost and Vice President for Academic Affairs 
Date:  March 21, 2025 
  



Mount Mary University 

By:  
  
  
  
  
Name: Isabelle Cherney, PhD 

Title: President  
Date: August 1, 2025  

 

 
By: ___________________________________   
Name: Karen Friedlen, PhD 
Title:    Vice President for Academic Affairs 
Date:   April 15, 2025   
  



APPENDIX A 
 

Notre Dame of Maryland University & Mount Mary University MSW 

Partnership  

Mount Mary required social work courses with brief overviews: 

 

SWK 210 Race, Gender, and Class (3 credits) This course examines how structures of identity 

and division shape our social world. Through the lens of intersectionality students explore social 

systems and practices.  

 SWK 231 Introduction to Social Work (Global) (3 credits) This course introduces students to 

the study of the social work profession relative to its historical roots, fields of practice, ethical 

issues, professional organizations, and its relationship to social welfare policy.  

SWK 232 Social Welfare Policies and Services (3 credits) Philosophical and historical 

perspectives of social welfare are considered. The course provides an overview of the 

development of policies and services which address a wide variety of human populations and 

needs.  

SWK 330 Human Behavior and Social Environment (3 credits) This course examines how 

theories of human behavior and the social environment can be used to inform social work 

practice. Using theory, students explore ways of understanding and envisioning action with 

clients and client systems.  

SWK 340 Generalist Practice I (3 credits) Generalist social work practice theory with a person-

in-environment focus is used as a framework for the development of intervention skills. Students 

acquire skills in interviewing, recording, and developing client-worker relationships.  

SWK 342 Field Education I (5 credits) An average of 10 hours each week (a minimum of 150 

total hours) is spent in a community agency serving diverse populations. Field settings include 

child and family services, correctional agencies, shelters, neighborhood centers, nursing homes, 

and others.  

SWK 343 Generalist Practice II (3 credits) The problem-solving process introduced in 

Generalist Practice I is studied through its concluding phases. Added is consideration of research 

methods appropriate for evaluation of ongoing practice. Work with families and groups is 

emphasized.  

SWK 362 Research for Social Work (3 credits) This course is focused on the introduction to 

the research process: hypothesis formulation, literature review, research design, and 

operationalization; overview of research analysis and interpretation. Quantitative and qualitative 



research methodologies for knowledge-building and program and practice evaluation are 

emphasized.  

SWK 453 Field Education II (5 credits) An average of 10 hours each week (a minimum of 150 

total hours) is spent providing social services in a community agency serving diverse 

populations. A new field setting is found for this academic year to strengthen and broaden the 

student’s social work practice, knowledge, and skills.  

SWK 455 Social Policy and Generalist Practice (4 credits) This course focuses on the 

interaction of community practice, organization practice and policy practice. The generalist 

social work model is the underpinning of how students learn to create change in these systems. A 

social action project and policy analysis assignment tie together theory and practice.  

SWK 540 Generalist Practice I: Social Work with Individuals, Families, Groups (2 credits) 

This foundation course emphasizes the integration of generalist social work practice as it relates 

to social work with individuals, families, and groups. It focuses on knowledge, skills, and values 

in the application of the planned change process in social work with micro and mezzo systems. 

SWK 492 Field Education III (5 credits) A continuation of Field Education II. An average of 10 

hours each week (a minimum of 450 cumulative hours across SWK 342, 453, and 492) is spent 

continuing to provide social services in the same community agency as SWK 453. The weekly 

seminar assists in the integration of field and classroom learning experiences and continues to 

explore social justice work.  

SWK 494 Senior Social Work Seminar (2 credits) Engages student in a final integrative effort 

at the conclusion of the senior year. Students develop portfolios which reflect their achievement 

of the Social Work Department competencies and integration of liberal arts and social work 

education.  

Courses with similar descriptions at Notre Dame of Maryland: 

PSY-208 Multicultural Psychology: Explores the major ethnic groups and the particular 

psychological issues and needs relevant to specific groups. The impact of culture, race, and 

ethnicity on theory, research, and practice are examined. Issues related to diversity, tolerance and 

social behavior are explored. Specific consideration related to sex/gender differences within 

various cultures and ethnicities will be integral.  

SOC-209 Race, Class, and Gender: Explores the intersecting systems of inequality, race, 

ethnicity, social class and gender. Examines the construction of identity categorizations and links 

them to our current experiences and conceptions of self. Covers the nature of privilege and its 

reproduction in social institutions such as the workplace, education, and the criminal justice 

system. Fulfills general education requirements in social science and cross-cultural studies. 



PSY-233 Human Growth and Development (3): Explores the principles of developmental 

psychology from infancy through adulthood and includes general consideration of developmental 

tasks through the lifespan. Prerequisite: PSY-101. [3 credits] 

PSY-210 Research Methods (4): Introduces the basic methods of research design and report 

writing in the behavioral sciences. Descriptive, correlational and experimental research strategies 

will be discussed. Students design original research and select appropriate data analyses. Ethical 

issues in each type of research design will be explored. Lecture and laboratory. Prerequisites: 

MAT-215 and PSY-101 or CRM-101 or SOC-101. Satisfies the technological competency 

requirement. [4 credits] 

PSY-306 Theories and Techniques of Counseling (4):Introduces counseling perspectives, 

models, ethics, and counseling skills for students interested in the helping professions. Surveys 

major theoretical paradigms and emphasizes mastery of basic communication skills useful in 

interpersonal relations settings. All students participate in lectures, class demonstrations, role 

playing and peer practice. This is the foundation course for PSY-406 Advanced Therapeutic 

Techniques. Prerequisites: PSY-210, PSY-205, and PSY-207 and Technical Standards as 

evaluated by the department. [4 credits] 

CRM-360 Research Methods and Crime Analysis: Provides framework for the critical and 

empirical analysis of social science data relating to crime and social deviance, including 

experimental and quasi-experimental research design, crime analysis, ethical issues, quantitative 

and qualitative statistical methods and scientific report writing. Students learn how to use 

the statistical package for the social sciences and compute descriptive, inferential statistics 

and multivariate analysis. This course instructs students on the relationship between theory and 

scholarly inquiry, the nature of causation, and how to formulate and test hypotheses using 

a variety of empirical methods. 

  

Notre Dame of Maryland & Mount Mary MSW: Course Crosswalk 

Mount Mary Course Notre Dame Course 

SWK 210 – Race, Gender and Class PSY 208 – Multicultural Counseling; SOC 209 – Race, Class 

and Gender 

SWK 330 – Human Behavior & Social 

Environment 

PSY 233 – Human Growth & Development 

SWK 362 – Research for Social Work PSY 306 – Theories & Techniques of Counseling 

SWK 540 – Generalist Practice 1 PSY 210 – Research Methods;  CRM 360 – Research 

Methods and Crime Analysis 

SWK Elective PSY 406 – Advanced Techniques of Counseling & 

Psychotherapy: Cognitive Behavioral Therapy 

NOTE: Mount Mary will consider additional course substitutions on a case-by-case basis. 

 
 




